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CEPS- ECMI
Joint Workshop on 

“Executive Compensation in the Aftermath of the Crisis”

Brussels, 11 December 2008

10:00
Registration & Coffee

10:10
Introductory Remarks 
Pervenche Berès, MEP, European Parliament



Session I: Executive Compensation and Corporate Governance Systems in Europe 

Chairman: Jean Van den Eynde, Russell Reynolds, Belgium  

10:40
An institutional overview, macroeconomic and microeconomic implications
            Lars Oxelheim, Lund University and Research Institute of Industrial Economics, Sweden
11:00
CEO compensation in Europe – influences from the US 

          John Knopf, University of Connecticut, USA.
11:30
A rise of an international market for executive labor

           Winfried Ruigrok, University of St Gallen, Switzerland
12:00
The EC 2004 recommendations: State of play and way forward

               
Elies Messaoudi, European Commission 
12:30                 Discussion 

12:45
      Lunch

Session II: Incentive Effects of Executive Compensation Structures 

Chairman: Tom Gosling, PricewaterhouseCoopers, UK 

14:20
Executive compensation and banking M&A in Europe


Rym Ayadi, CEPS, Belgium
14:50
Earning management and CEO turnovers


             Kristian Bengtsson, Stockholm School of Economics and Access Partners, Sweden
15:20
Designing CEO compensation packages in a turbulent world economy
          Lars Oxelheim, Lund University and Research Institute of Industrial Economics, Sweden 
15:50
An empirical analysis of the compensation of management boards in Germany
            Georg Stadtmann, Odense University, Denmark
16:20                 Discussion  

16:40
      End of meeting

The increasing amounts of money paid out in compensation to corporate executives have become the subject of a heated public policy debate on both sides of the Atlantic in the midst of the crisis. The magnitude of these sums, as well as the timing of payments relative to evidence of corporate success or – more notably, failure – have surprised and, in many cases, angered employees, shareholders and politicians, and drawn considerable attention in the media. Are executives in many firms particularly in the financial industry exploiting their power to benefit themselves at the expense of other stakeholders or is the level of compensation the result of an effective market mechanism? In its meeting in Luxemburg on the 7th of October, the Council agrees that “in view of the developments regarding executive pay in the last years, the effectiveness of some existing provisions warrant further examination and possibly policy at the national level, taking into account the different regulatory frameworks in Member States”. 





Against this background, CEPS and ECMI are organising a workshop on executive compensation in the midst of the crisis on December 11, 2008 in Brussels. You will meet and discuss with policy makers, human resources experts, industry representatives and some of the contributors to the recently published book Markets and Compensation for Executives in Europe (Emerald Publishing, October 2008). 





All participants will receive a discounted copy of the book. 
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